6.16 — TAHOE BRANCH ASSIGNMENT PREMIUM

Effective September 14, 2019, employees assigned to a position located in the North
Lake Tahoe area and who reside within fifty (50) driving miles of the Placer county
Tahoe Administrative Center, located at 775 N. Lake Blvd in Tahoe City, will qualify for
the Tahoe Branch Assignment Premium.

1. Employees will be required to request Tahoe Branch Assignment Premium and will
need to demonstrate and certify residency within the specific areas.

2. Employees will be required to notify Human Resources if they no longer reside in an
area qualifying for Tahoe Branch Assignment Premium.

3. Employees already receiving Tahoe Branch Assignment Premium at the time this
Agreement is adopted by the Board of Supervisors will continue to receive the premium
for the uninterrupted and continuous duration of the employee’s position in the North
Lake Tahoe area. If an employee no longer occupies a position in the North Lake Tahoe
area, but resumes a position in the North Lake Tahoe area after the adoption of this
Agreement, the residency requirement of this section will apply to the employee upon
re-occupying the same or different position in the North Lake Tahoe area.

4. Residency under this section shall be determined in accordance with the Government
Code section 244,



